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The term "Generation Y" has been used to describe the cohort born between the late seventies and the 
eighties, which is the generation after the so-called Generation X. This emerged cohort gave rise to various 
effects on today's society and we can look into some of the social phenomena in the workplace brought about 
by it. fc^^lflfeM^i ■_-_ 





irding to a research by the Economist on the request of a manpower resource company Stepstone, talents 
3 years of age on average only stay working i n the same compa ny for 1.1 years. This reflects the 
y. increasing occupational mobility than the last Generation. The generation has a wealthier 
id in general, having basic needs being more satisfied, andthe income level is being a less urgent 
matter as compared asthe past. Besides, there are relatively more choices of jobs and more job opportunities, 
so people have fewer considerations when it comes to quitting jobs, and so some large entrepreneurs start to 
adjust the strategies in staff employment to suit the changing attitudes of the Generation Y so as to recruit and 
retainthe elites among graduates. 

Proctor & Gamble, a leading health care company, is currently employing such strategies, where they 
emphasize not only the rewarding income, but also flexible office hours and welfare benefits which include 1- 
year-longfamily vacation leaveand3-month-long paid leave. The human resources director Madalyn Brooks of 
Proctor & Gamble points out that last generation often see work as an important aspect of life, yet, more and 
more graduates comefrom wealthyfamilieswho lookfora balance in workand life, long vacations and the 
work in a responsible corporate. Other companies also provide medical welfare and housing benefitsto attract 
staff. They also work on providing jobs of good future prospects and those which allow employee to be exposed 
to varied opportunities. 

The Generation Y tends to look for jobs with a nature that is more challenging and less routine. A general 
characteristic of the Generation Y is that they "live to work" rather than "work to live" they look for excitement 
in life and so prefer less routine jobs. Their wealth statuses are more stable than last generation and so worry 
less about their income level instead, they are looking for the sense of achievement, the intrinsic value of work 
in their mind. Some companies also provide flexible off ice hours. The Generation Y do not like being bounded 
by traditions and rules, instead they question the necessity of traditional practices before choosing whether or 
not to follow. They emphasize on the expression of creativity and inspiration in their jobs, so they desire not to 
be strictly restricted by time and space. In fact this also brings about the emerging SOHO concept, small office 
home office, where they can access work at home. Changes in the nature of job are also reflected in the ever- 

5 changing style of communication, mostly as a result oftechnological advancement, where meetings and 
discussions can be done through the Internet, using online conferences, e-forums, e-blogsand other media. 
This type of meetings is not limited by time and geographical space. 

In fact, our society plays an important role on the personal development of Generation Y. With the change on 
attitude of the boss towards their young employees, Generation Y has been given a lot of opportunities to work 
flexibly. I hopetheycan still bethanksgiving, whilefacing difficulties and failure. 
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If you are... 



B$$ Year 1 student 
(08-09 intake through 
JUPAS/Non-JUPAS) 



* 



Complete BOTH GC AND 51 





SI Re qu irem ent : 
1 way: 

1.FOSS0018 Social Innovation Internship 
12C1 (Sll) (students may choose to join 
local or overseas internship) 

Remarks: 

Students taking FOSS0018 are required to take 

FOSS1004 Internship Workshop [OC] 




When 



n& H ow shoul d I a pply for Sll? 



Application period of Sll programme for. 
summer (Jun -Aug) is scheduled in February; 



mi 



Application period of Sll programme for term 
time (Oct-Ap r) is scheduled in August 



ease lookout for Faculty's emails regarding 
application. Application can be done on the 
website of Faculty of Social Sciences: 
httpiZZwww^hku^hk/socsc/si^home^htmi 




BSSYear 2 student 
(08-09 intake 
through DAS) 



I 





Complete EITHERGC OR $1 



tf % 




GC Requirement : 
3 ways: 

1. FOSS0019 Global Citizenship Internship [12C] (GCI) 

2. FOSS0020 Global Citizenship Summer Institute [12C] 
(GCSI) OR 

Other overseas summer programme approved by 
the Faculty 

3. 12 credits of exchange study* 

(*Upon approval of the Faculty; for more details, Please 
visit: http://www.hku.hk/socsc/students/students.htm) 



Wh en & H o ws houl d I a pply for GC? 

For FOSS0019 Is only offered in summer (Jun-Aug). 
Application period is same as Sl l programme. 

For FOSS0020, the application period is usually scheduled 
in March 



For other equivalent overseas exchange experience, 
please refer to the guidelines from the organizing parties, 
e.g., World Wide Exchange Programme of HKU 



What if I need financial support? 

Students may apply for the Serena Yang Award or other finance/scholarship schemes at HKU to get 
partial financial support to the global citizenship programme and social innovation internship. 



Where should I go to i f I st ill have questions? 

Should you have any enquiries, please visit Ms. C arol Lau (SI affairs) orMs, Mary Ho (GC affairs] 
at the Faculty office. 





(Organized by Faculty of Social Sciences and Sun Hung Kai Properties 
Limited, coordinated by Social Sciences Society, HKUSU) 



Wanna serve the community? Do seize your opportunities! 



S* 



To enhance the Social Scientists' sense of civic engagement and caring of 
our community, Faculty of Social Sciences, in collaboration with the Sun 
Hung Kai Properties Limited, will launch a Civic Engagement Day in 



March. 



On the Civic Engagement Day you will have the chance to serve different 
social groups in the Noah's Ark at Ma Wan. Further details will be 
announced in late February. 



W* 




Join us! Demonstrate your passion in serving our community! 



If you are interested in the event, feel free to visit our society room at 
KKLG 1 1 1 or contact Kevi n C han at 9747 0242 for more information. 










GLOBAL VISION programme 2009 




Semester 




Wine and Dine @ Megu Sake Tasting 

Thursday February 1 2 Monday March 2 

Special thanks to the Consulate-General of Japan in Hong Kong 



Dialogue with the 
Consul General of Japan 

Tuesday March 1 



Judo for Fun 

Wednesday March 25 



Faculty of 

The University of Hong Kong 



www.hku.hk/socsc/globalvision/japan 

Enquiries: candyleu@hku.hk 
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The Journalism and Media Studies Centre (JMSC) was founded in 1999, aimed at offering 
international and professional journalism education and fostering Asian voices in the 
ernational media. It is housed at the Eliot Hall, which was built in 1914. 

At the end of January, we were glad to invite Professor Ying Chan, who is the department 
head of JMSC to be our guest for this interview. Through this interview, we hope to show you 
all more about the operation of this centre and the prospects of journalists. 

^■Professor Ying Chan J: Journalists 

What is/are the feature(s) of JMSC, compared with the School of Journalism and Communication 
of The Chinese University of Hong Kong and the School of Communication of The Hong Kong 
Baptist University? 



J: 




Y: First, the courses offered by JMSC are predominately taught in English and our professors are 

from all around the world so as to well-equip students for all types of local, regional and 
^^^intemational Media. Second, students have opportunities to intern outside Hong Kong. Third, our 

;fl). We require students to have double major in 



teaching approach is convergent media (§4 -£-3 



J: 



^Qr 



Will the curriculum be too general that students will not gain 
advantage in any specific field? 



o. As you can see from the career path of our graduates, they are 
working in different media, including local and international 
media. Some of the cases are surprising. For example, one of our 
fresh graduates is now working in Commercial Radio as a Beijing 
journalist and some of our graduates are even working in Reuters. 
Since we aim at training them as generalists, graduates are able 
to work outside journalism. A good example will be one of our 
graduates, Robin Pang, who is working in HSBC as a management 

J: When will the interview of the summer internship be held? 

Y: It will probably start after the Lunar New Year and year 2 and 3 students will be give higher 
priority. 
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J: What kinds of students will you select for an internship? 



Y: First of all, they should be sensitive to news. Also, I will consider their language proficiency and 
personal qualities. For example, if he/she is better at Chinese writing, I will allocate him/her to a 
Chinese media. I will give them chance to work in different media throughout the three years. If some 
of the students work for a local Chinese media in their first year. I will then put them in international 
media in their second year so that they can be all-round trained. Another important quality is their 
personalities. Students should be responsible, eager to learn and open-minded. There was one 
student who resigned through sending SMS with his boss. We think it was ridiculous and 
irresponsible and will never accept our students doing so. On the other hand, some of our students 
worked in Commercial Radio in the winter break. They went to work at six in the morning and even in 
Christmas. We appreciate their tolerance and passion in journalism. 

J: Besides the network connection of JMSC with other media, will J MSC help the students in other 
aspects during their internships? 

Y: Certainly. We welcome any enquiries from students. Before the internship, we will meet the students 
for counseling. During the internship, students can send us e-mails should they encounter difficulties. 



J: Why Problem-based Learning(PBL) approach is used for Principles 
of Journalism and the News Media (JMSCoioi)this year? 

Y: Students have been more active in lectures after using PBL approach. 
Case-study is more suitable for learning journal ism because students 
have more channels to analyze news. Also, I noticed that students 
did better in projects rather than in exams. PBL exactly requires 
studentsto presenttheir ideas. 





J: What feedbacks did you receive from the evaluation of JMSC0101 in the first semester? 



Y: Most of our students did quite well in this course. However, there was not enough time for students to 
flush ideas and present because of the packed schedule. Therefore, there will only be one PBL project 
while more guidance will be provided this semester so that students can follow easier. 




ti 




J: Facing the 3-3-4 curriculum, will there be any changes regarding the 
syllabus of journalism? 



Y: 




Our mission will basically be unchanged. We will strengthen the 
convergent media approach and encourage students to participate in 
yearly exchange programmes. Students will still be require to take 
double majors. Moreover, I think the number of places will not 
increase because small classes are more appropriate for skill-oriented 
courses, like TV, broadcasting and writing. 







J: Lastly, what do you expect for a journalism student? 

Y: We would love to talk with students so they should take the initiative to seek our advice from us. 
Every year, JMSC holds a multiple of events including talks and seminars, journalism students are 
especially encouraged to take part in. 
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Where is the personal social responsibility in Hong Kong? 



Corporate social responsibility has recently become a buzz phrase when lay offs are becoming 
the norm. However the personal variation of this phrase is what each of us ought to think about. 

On 20 th December 2008, a man died at the doorstep of a medical centre. There was an 
understanding public disbelief for the circumstances under which this tragic event occurred. 
The son of a dying 56-year-old had sought help from the health centre's reception, whose 
clerk allegedly informed the son to call 999 himself. The ambulance arrived after 26 minutes 
when it was already too late. The personal social responsibility that each of us ought to 
embody seems to be waning at a time when is most needed. 

» 
This tragedy may be an isolated case. However, there have been many times when this kind 
of indifference happens in other situations. We repeatedly hear the phrases, " I don't know," 

I can't do it," " it's not my job," "There is nothing I can do," " I 'm just following orders," 
and so on. These may be considered legitimate answers but their common usage reflects a 
lack of strong personal social responsibility, and that is disturbing. 



m( 



There are many reasons for the current crisis in personal social responsibility. Arguably, a 

ore profound cause is the education system that promotes competition in order to acquire 
money. After all we have been told that problems that can be solved with money are not 
problems. 

This education system encourages the old idiom, 'every man for himself. This guiding principle 
seems to be the only viable alternative to acquiring money according to the way the education 
system is structured. For instance, the grading system, in schools and universities explicitly 
encourages competition. Good grades are in short supply given the curve system, therefore, it 
is not in students best interest to be cooperative when studying for an exam. 



■ 



tlWi 



Hong Kong's educatiWi is one of the best in the world but does society's demand on 
educational achteverrrent justify€he costs, on our psychological well being? Perhaps a more 
important question t$ p onder^J^t is: do cooperation and compassion have to be 

compromised for th^^rsuit of good grades, and by implication money? 

It seems that by selfishl^Plrsuing the apparent solution to all our problems we are creating 
worse problems. MonefBb not the root of all evil, but it is our desire to acquire it by any means 



necessary that 




ignoring that we are not alone in the world. 

not have survived would a doctor had rushed to attend him 
cajledfor \\e\p. But at least it would have left us with a sense of 
than a feeling of rage for the insensibility of the 
row up in. The education system cannot be 
rtainly reflect on ways in which our personal social 
us. 
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Floor, 5 18 Queeu's Roadj 
Central Central, HK 

•£*£ / Tel: 2850 6700 

%it / E-mail: * 
|»riucesscaie <rgiiiAfl.com - 
«3l / Website : 
w\wv.|nii»<<s; state < oiii Iilv 
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DaHoops^ 




li/F, Radiant Center 

7 Cannon Street, CWB 

dahoops.com | 6773-2090 

Daily 15:00 - Late 





Burgers & Fries • Oven Baked Pizza ■ Nachos & Wings 

Fresh Popcorn • Smoothies * Milk Shakes 

Xbox System • Basketball Games • Private Parties 

Team Meetings • Group Projects * Homework 






BRING YOUR HKU CARD AND GhT 
10% DISCOUNT 
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